
Cleveland | Akron | Cincinnati | Columbus | Evansville | Ft. Mitchell | Ft. Wayne | Indianapolis | Lexington
Louisville | Northwest Indiana | Sandusky | Toledo | Youngstown

WWW.REMINGER.COM

OSHA Expands Employers' Reporting
Requirements on January 1, 2015

ATTORNEYS

Paulette Ivan
614.232.2425
pivan@reminger.com
 

Mark R. Bush
859.426.3661
mbush@reminger.com
 

PRACTICE AREAS

Employment Practices
Defense

Dec 15, 2014
 

Effective January 1, 2015, the Occupational Safety and Health Administration
(OSHA) will change its requirements concerning reporting occupational injuries,
expanding both the type of injury that must be reported and the employers
who are required to report it.

Under the current rule, employers are required to report fatalities within 8
hours and inpatient hospitalization of three or more workers. After January 1,
employers are required to report all work-related fatalities, all work-related
inpatient hospitalizations of one or more employees, all work-related
amputations, and all work-related losses of an eye.

Employers still must report fatalities within eight hours of finding out about
them. For work-related hospitalizations, amputation or eye loss, employers
must report the work incident within twenty-four hours. Any death of a worker
must be reported if it occurs within 30 days of an incident.

Employers may satisfy reporting requirements by contacting the closest OSHA
area office during normal business hours, the 24-hour OSHA hotline at
1-800-321-OSHA, or by reporting the incident electronically at osha.gov.

The new OSHA rule updates the list of industries that are exempt from
maintaining records of occupational injuries and illnesses using the OSHA 300
Log, 301 form, and 300A annual summary. While an employer with ten or fewer
employees will continue to be exempt from routine recordkeeping, the list of
industries exempt due to low occupational injury and illness rates is now based
on current data. The new rule also requires recordkeeping from 25 new
industries who were previously exempt from routine recordkeeping.
Establishments newly required to keep records include automobile dealers,
specialty food stores, alcoholic beverage stores, museums, and other
miscellaneous store retailers.

OSHA believes that the new rule will facilitate its efforts to prevent fatalities and
severe work-related injuries and illnesses. OSHA also touts that the rule change
also increases the amount of information available to the public about
workplace safety and health.
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The expansion of OSHA’s reporting requirements, however, will likely lead to more OSHA inspections and
citations. Therefore, employers should become familiar with the new rule. For additional information and help in
complying with OSHA’s new reporting requirements, please contact one of Reminger’s Employment Practices
Liability attorneys.
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