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Director of Human Resource Diane Giorgi Named
HR Leader by Crain’s Cleveland Business

CLEVELAND, OH - Reminger Co., LPA is pleased to announce that our Director of Human Resources, Diane
Giorgi, has received an Innovation Award for Benefits and Talent Retention as part of Crain’s Cleveland Business’
third annual HR Leaders award program. The program honors the champions of Northeast Ohio’s outstanding
human resources community and celebrates those people behind our region’s workforce who build business with
the best talent, development and culture.

Nominations were received from across Northeast Ohio on behalf of candidates representing various disciplines
and accomplishments within the HR industry. In total there were 10 recipients overall representing 4 distinct
categories.

Diane was featured in the August 5, 2013 issue of Crain’s Cleveland Business and will be honored at an
upcoming awards ceremony.

“This is a well-deserved honor for Diane,” said Reminger Managing Partner Stephen Walters. “She is an
invaluable resource to our law firm, as her responsibilities extend well beyond the human resource arena. We are
pleased that she is being recognized for her commitment, drive, enthusiasm and talent.”

Diane can be reached by emailing dgiorgi@reminger.com or by calling 216-430-2184.

About Reminger, Attorneys at Law:

Reminger Co., L.P.A. is a full-service law firm with eleven offices throughout the Midwest: Cleveland, Cincinnati,
Columbus, Akron, Youngstown, Sandusky, Toledo, Fort Mitchell, Lexington, Louisville and Indianapolis. With
more than 125 attorneys collectively, Reminger's practice areas include all aspects of litigation, along with
corporate, tax, real estate and probate matters. Our fundamental objective in all the legal services we provide is to
obtain the best possible results for our clients in the most practical and efficient manner possible. For more
information, visit Reminger at www.reminger.com.
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