
Senate Bill Introduced That Could Impact 
Kentucky Workers’ Compensation Laws

Senate Bill 104 was recently filed in the Kentucky Senate by Senator Tom Buford. The bill would 
amend several provisions of the state’s workers’ compensation act, most notably in the following 
ways: 

-Define and recognize temporary partial disability benefits and amend other statutes to comply;

-Limit medical benefits to age 70 or five years after the date of injury whichever is later, except 
for permanent total awards or awards involving prosthetic devices which continue for as long as 
the employee is disabled; 

-Allow attorney’s fees or increased payments for medical fee disputes that are decided in favor of 
the claimant;

-Ensure that utilization review doctors are licensed in Kentucky and treat patients for at least 50% 
of their practice; 

-Amend the reopening statutes to allow for reopening for additional temporary total or partial 
benefits;

-Allow employees of subcontractors and leasing companies to receive the safety penalty 
increase if a contractor who is not their employee violates a safety statute or regulation;

-Provide that the employee of an employer intentionally violating a safety statute or regulation 
which violation is the proximate cause of the employee’s injury may claim compensation under 
KRS Chapter 342 and maintain a tort action against the employer;

-Increase and clarify multiplier language factors;

-Provide that the time limit for permanent partial income benefits are determined by the 
impairment ratings

The bill contains a number of other proposed provisions that would impact employers and 
their workers’ compensation insurance carriers. If passed, SB 104 would substantially alter the 
landscape of Kentucky workers’ compensation litigation. 

Reminger’s Workers’ Compensation Practice Group will keep you updated on the status of the bill 
and how it would ultimately affect your business if passed. In the interim, if you have questions 
please contact us directly. 

This has been prepared for informational purposes only. It does not contain legal advice or legal opinion and 
should not be relied upon for individual situations. Nothing herein creates an attorney-client relationship between 
the Reader and Reminger. The information in this document is subject to change and the Reader should not rely 
on the statements in this document without first consulting legal counsel.
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Workers’ Compensation

Reminger’s Workers’ Compensation 
Practice Group handles a number 
of claims including occupational 
disease, repetitive trauma injury 
as well as those claims which 
assert that a civil penalty should 
be levied against the employer for 
allegedly violating established safety 
requirements. 

Our lawyers regularly appear 
before the administrative 
agencies responsible for workers’ 
compensation claims and have 
a specialized particular skill in 
defending appeals before the 
Common Pleas jury system and the 
Court of Appeals where a Writ of 
Mandamus is sought.

For more information, please 
contact:

 

   

Mark R. Bush
Co-Chair, Workers’ Compensation 
Practice Group 
mbush@reminger.com
250 Grandview Drive, Suite 550
Ft. Mitchell, KY 41017
(859) 426-7222
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